
Comprehensive Local Needs Assessment 
One of the most significant changes in Perkins V from Perkins IV is the requirement that applicants 
conduct a comprehensive local needs assessment. The Wisconsin Department of Public Instruction is 
developing resources designed to help districts complete this assessment. Until these resources are 
created, however, districts may wish to familiarize themselves with that part of the law that addresses 
the requirement:   
 
(1) IN GENERAL.--To be eligible to receive financial assistance under this part, an eligible recipient shall--  
(A) conduct a comprehensive local needs assessment related to career and technical education and 
include the results of the needs assessment in the local application submitted under subsection(a); and  
(B) not less than once every 2 years, update such comprehensive local needs assessment.  
 

Requirements 
 
Consultation. In conducting the comprehensive needs assessment under subsection (c), and developing 
the local application described in subsection (b), an eligible recipient shall involve a diverse body of 
stakeholders, including, at a minimum—  
(1) representatives of career and technical education programs in a local educational agency or 
educational service agency, including teachers, career guidance and academic counselors, principals and 
other school leaders, administrators, and specialized instructional support personnel and 
paraprofessionals;  
(2) representatives of career and technical education programs at postsecondary educational 
institutions, including faculty and administrators;  
(3) representatives of the State board or local workforce development boards and a range of local or 
regional businesses or industries;  
(4) parents and students;  
(5) representatives of special populations;  
(6) representatives of regional or local agencies serving out-of-school youth, homeless children and 
youth, and at-risk youth (as defined in section 1432 of the Elementary and Secondary Education Act of 
1965);  
(7) representatives of Indian Tribes and Tribal organizations in the State, where applicable; and  
(8) any other stakeholders that the eligible agency may require the eligible recipient to consult.  
 
In consultation with the stakeholders above, the comprehensive local needs assessment described in 
paragraph (1) shall include each of the following:  
(A) An evaluation of the performance of the students served by the eligible recipient with respect to 
State determined and local levels of performance established pursuant to section 113, including an 
evaluation of performance for special populations and each subgroup described in section 
1111(h)(1)(C)(ii) of the Elementary and Secondary Education Act of 1965.  
(B) A description of how career and technical education programs offered by the eligible recipient are—  
(i) sufficient in size, scope, and quality to meet the needs of all students served by the eligible recipient; 
and  
(ii)(I) aligned to State, regional, Tribal, or local in-demand industry sectors or occupations identified by 
the State workforce development board described in section 101 of the Workforce Innovation and 
Opportunity Act (29 U.S.C. 3111)(referred to in this section as the `State board') or local workforce 
development board, including career pathways, where appropriate; or  
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(II) designed to meet local education or economic needs not identified by State boards or local 
workforce development boards.  
(C) An evaluation of progress toward the implementation of career and technical education programs 
and programs of study.  
(D) A description of how the eligible recipient will improve recruitment, retention, and training of career 
and technical education teachers, faculty, specialized instructional support personnel, paraprofessionals, 
and career guidance and academic counselors, including individuals in groups underrepresented in such 
professions.  
(E) A description of progress toward implementation of equal access to high-quality career and technical 
education courses and programs of study for all students, including—  
(i) strategies to overcome barriers that result in lower rates of access to, or performance gaps in, the 
courses and programs for special populations;  
(ii) providing programs that are designed to enable special populations to meet the local levels of 
performance; and  
(iii) providing activities to prepare special populations for high-skill, high-wage, or in-demand industry 
sectors or occupations in competitive, integrated settings that will lead to self-sufficiency.  
 


